are the constraints like if I am a particular member of a particular group, will they allow me
to have an orientation of homosexual or will they allow me to have equal rights for the
women so, feminism, a kind of homosexuality how one see; one group see that is a kind of

the rule of the group.

Some group permits, some group do not permit okay so, it is a kind of law, hierarchy,
kinship, race, gender that how it is viewed this is in a group, this is called grid okay.

(Refer Slide Time: 09:34)

Low LOWGRID:
‘ , ¥ Egalitarian state of affairs.

* No one is prevented from participation in any social role based on
race, gender, age and so forth.

HIGH GRID :
* Access to all social activities depends on one or another of these
kinds of discrimination,
* These constraints maybe imposed on people from without or
within their personal social networks.

|
HIGH

So, we have like low grid where everybody is equal, egalitarian state of affairs, no one is
prevented to participate in any kind of activities or social role depending irrespective of their
race, gender, age or so forth, everybody is considered to be equal. In other case, where
extreme we have high grid panel here, we can see that people are restricted; their activities

are restricted based on caste, creed, class.
So, access to social activities depends on one or another of these kinds of discriminations,

people are discriminated in this kind of situations okay.

(Refer Slide Time: 10:15)
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Low HIGH
Networks Radical  © Interconnected
Interactions Rare Frequent
Boundaries Open Closed
Shared activities Few Many

So, group when low, it is; the networks are radical, when high it is interconnected, in case of
interactions low groups are rare, high groups are frequent, boundaries of interactions among
individuals in case of low group is open and in case of high group is closed, shared groups
like few, high groups are many.

(Refer Slide Time: 10:42)

Low HIGH
Accountability Horizontal © Vertical
Specialization Little Great
Allocation of Roles Achievement Ascription
Resource Allocation Egalitarian Hierarchical

In case of grid, when the grid is low that means in a particular group, particular community,
particular society, the low and high is like horizontal and vertical, one is very hierarchical one
is very equal okay, specializations; in low group it’s very little, people are all have similar
kind of activities, they don’t have any specializations, in high group there is lot of

specializations, lot of division of labour, people are divided, segregated.
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And allocation of roles is like achievement what you are; what you have achieved but in case
of high, it is like ascribed, what your father was, what your mother was, whatever ancestor
was, you become like caste system, okay and resource allocations; in case of low grid, it is
like egalitarian, everybody is equal, everybody has the same opportunity but in case your

hierarchical; in high, it is hierarchical.

There some elite people have better access, the other people those who don’t have they have
little access or little power to accessize.

(Refer Slide Time: 11:56)
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(A] Competitive (D] Egalitarian
Individualists/ Groups
markets Collectives

Little classificatory distinction

between indwiduals and roles are not
Strong
ascribed but achieved

A person should not be denied Job because - she is black / because it is not women's work.

So, if we put this low group and sorry, group and grid into a cross-tabulations, we can get 4
categories; one A, B, C, D, so if we move from A to D to C, we can say that from A to D is A
is like individualistic, D is kind of egalitarian and C is like authoritative, some dictators are
there and in case of A, it is like little classification and distinctions between individuals are
there, they can nobody is segregated or discriminated because they are black because they are
women, okay.

(Refer Slide Time: 12:40)
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Strong

And in case of C which is very hierarchical okay, every movement of their social, cultural
personal movements are restricted and ordered.

(Refer Slide Time: 12:52)
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individualist . galitarian U Examples: India during the heyday of the
i caste system, modern government
agencies such as the EPA,

So, we can have this scenario, you can see through this picture that one in individualistic, one
is egalitarian, hierarchical and authoritarian. Let’s look at hierarchical way of looking, it’s
like clearly defined role, if there is a strong hierarchy somebody on the top and somebody are
bottom okay, they are very rigid clearly defined role, you can only do that like caste system

for example.

And feel loyalty, you have to say hello, I am loyal to you, I will follow your order okay, to

your king; so there is a king, there is a subject and inequalities are prevailing there so,
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inequalities are fair and deserve, inequalities are there because people have different
capacities, so that is why inequalities are justified okay.

(Refer Slide Time: 13:49)

Individualism

Authoritarian Hierarchy
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In case of individualities, individualistic society or culture, it’s very different according to it’s
like free whoever can join whatever choice they have, they can pursue whatever like, they
have enough freedom and people have no mutual support because it’s very individualistic
society, you are what you can do but I am not going to help you anyway and interact with

anyone you like, okay.

So, you are free, you can do anything you want, you can interact with anyone, you want you
can be a homosexual, you can be a feminist, you can be a radical that is up to you unless and
until you are harming anyone so, you were open; you were open to achieve anything you
want.

(Refer Slide Time: 14:43)
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In case of egalitarian, it is like everybody is equal without there is no leader, there is no
variation based on status and prestige, no one is okay and there are a lot of solidarities, people
help each other between members, okay and but there is a problem that they believe they
have a very strong, we feeling that this is we and this is they so, there is a difference between
that we and them, okay so, us versus them mentality is there.

(Refer Slide Time: 15:23)

Atomized Fatalists / Authoritarian
U Life is constrained by rules imposed by ! I
others (high grid) " ,i, &
; Yy
U Notrust or cooperation between . i
people ! !;H ”
J Who are left to fend for themselves r“\
(low group) Individualist Egalitarian
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Like we can see in case of hunter-gathering bands or some crimes of communes and another
one is the authoritarian or fatalists, here is that somebody there is a ruler, life is constrained
by rule imposed by other like defeated soldiers okay, they have to follow the order of the king
and there is no trust or cooperations, this is just dominating, one person is dominating others,
okay.

(Refer Slide Time: 15:56)
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* People derive a great many of their preferences , perceptions , opinions , values,
norms from their adherence to a certain way of organizing social relation , which is
revealed by their preferences with regard to the two basic dimensions of social life!

(i) Incorporation / Boundness - Group |
(ii) Regulation and Prescriptions - Grid !

So, who are left to fend themselves and like the slave as I said or the prisoners okay, so each
people of these groups; these 4 groups based on the grid and group of these cultural groups or
cultural categories, they looks every aspect of our social life in different manner, different
values, different lenses, different perceptions and opinions they have so, it is not the

individual biological characteristics that define their values.

But which culture they belong that matter, for somebody is eating with chopstick, is okay for
somebody it’s cultural shock because it is eating by fork or knife or for someone, it is like no
alcohol, you should not drink alcohol, for Muslims example or a foreign white-skinned
person is seen in a part of Sri Lanka or South India, this people are so surprised to see this
one.

(Refer Slide Time: 17:04)
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So, because we have different perspective of human features so, Michael Thomson in 1978
and he was trying to say using this cultural pattern that it is not the cultural pattern that exists
and also this cultural pattern actually, through it defines that how people see the risk okay,
how people see the risk.

(Refer Slide Time: 17:33)
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QO Animportant part of the worldview is a "myth of nature " which describes how the natural world works

And so, this is the cultural pattern we discussed about, one is very hierarchical then we have
egalitarian, everybody is equal and individualist and authoritarian right. Now, each one see
risk from different perspective, we will discuss this here okay.

(Refer Slide Time: 17:55)
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Individualists.

O Believe in Nature Cornucopian

U No matter how much humans disturb nature, it wil handle it - just like the sides of the cup are so high you
can't shake the ball out of it

0 This myth of nature shows that there's no need for contrels (gnd) or cooperation (group), and

O pecple can be left frea to explot nature as much as they |

For the individualist, they believe that nature is like no matter how much human disturb it, it
will; they can handle it, nature can handle it, it is super-powerful, so for your own well-being,

for your own achievement for your own success, you can utilize the nature as much as you
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wish and okay, this myth of nature shows that there is no need for control or cooperations,

people are free to use the nature.

So, there is no risk exist, people can be left free to exploit nature, okay because this is a very
competitive society okay, everybody is free and their status is based on ascribe status.

(Refer Slide Time: 18:47)
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In case of egalitarian which is kind of they see that actually the it’s very opposite of the
individualistic any, they think that that nature is very vulnerable, any little mistake nature will
come crashing down okay, like a ball balanced on a hill, if we just touch it, it will fall so, we

need lot of control, lot of control okay and cooperation is necessary to protect yourself from

that kind of threat okay.
(Refer Slide Time: 19:38)
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Hierarchists.

O Beleve n Nature Perverse/Tolerant

Q Nature can be exploted freely within certain well-defined himits -

Q Butif those imits are passed, a catastrophe will result

Q This justifies having strict autharity and experts who can determine exactly where those limits are, and then
enforce rules that prévent people from crossing that line

706



	INDEX
	Binder 1
	lec1
	lec2
	lec3
	lec4
	lec5
	lec6
	lec7
	lec8
	lec9
	lec10
	lec11
	lec12
	lec13
	lec14
	lec15
	lec16
	lec17
	lec18
	lec19
	lec20
	lec21
	lec22
	lec23
	lec24
	lec25
	lec26
	lec27
	lec28
	lec29
	lec30
	lec31
	lec32
	lec33
	lec34
	lec35
	lec36
	lec37
	lec38
	lec39
	lec40




